
RESOLUTION 2015 - # 19
PAID SICK/SAFE DAYS
WHEREAS: 

No workers should have to choose between their health, their safety or their job.  However, one million workers in Washington get no paid sick leave, and even more are discouraged from using the sick leave they have earned. Every day in every school district in our state, sick kids are waiting at school because no adult in the family can leave work to pick them up. Children as young as 9 or 10 are missing school to stay home with their sick younger siblings because their parent cannot risk missing a day of work; and
WHEREAS: 

Millions of other workers, private and public, don’t have access to paid sick days because they haven’t been on the job long enough to be eligible, or in cases of long-term illness, they have already exhausted all their paid sick leave.  Millions more lack paid sick time to care for a sick child, spouse or partner and they must choose to work over their health or family wellness in order to keep food on the table and, in some cases, keep their jobs; and 
WHEREAS: 

Going to work sick or “presenteeism” is a public health issue, with sick workers spreading contagious disease to fellow co-workers and customers, resulting in additional lost productivity and low morale; and 
WHEREAS: 

The United States is the only country among similarly developed industrialized countries that has no legal provisions for guaranteed paid sick days or leave of some form. Two Washington Cities (Seattle and Tacoma) passed legislation requiring that most employers provide a limited number of paid sick days to most employees.  However, the existing patchwork of employer policies and state and local legislation leaves a large portion of the workforce without paid sick days and leave, especially impacting low-wage and part-time workers, who are disproportionately women; and 
WHEREAS: 

At a time when families’ finances are stretched thin and losing a job can mean months of unemployment, working families need a paid sick day standard; and 
WHEREAS: 

The Washington State House of Representatives passed a bill authorizing paid sick leave; requiring employers with more than four full-time employees to provide paid leave for specified medical reasons relating to the employee's or a family member's health; reasons related to domestic violence, sexual assault and stalking; or the closure of an employee's place of business, or a child's school or place of care due to public health emergencies. It covers work absences to care for children, spouses, parents, grandparents and parents-in-law; and
WHEREAS: 

The Washington State Board of Health, in a comprehensive health impact review of House Bill 1356, establishing Paid Sick and Safe Leave, concluded: “Evidence indicates that HB 1356 has potential to improve financial security; decrease the transmission of communicable disease; improve health outcomes; and to decrease health disparities by income, educational attainment, race/ethnicity, and geography”; and
THEREFORE BE IT RESOLVED: 

That Council 2 will support and lobby for the passage of House Bill 1356 or a similar bill, establishing Paid Sick and Safe Leave as an important step toward securing paid sick and safe leave for all workers.  Washington working families need the job protection that paid sick days offer; and 
BE IT FURTHER RESOLVED: 

That Council 2 will support city and state legislation intended to enact paid sick and safe days for all workers. 


Respectfully Submitted:

Celeste Suliin Burris
AFSCME Local 120
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