RESOLUTION 2015 - # 6
TEMPORARY/SEASONAL EMPLOYEES


WHEREAS:
WSCCCE was founded in 1946 upon the belief that public employees working together can improve their workplace, be treated with respect, and provide for their families; and
WHEREAS:

Employers have begun utilizing temporary and seasonal employees more frequently for work that is ongoing. Both Private and Public Employers use these employees for short term flexibility, saving money, provide short term staffing, and annual assistance to summer projects; and
WHEREAS:

Employers, Both Public and Private have evolved these beneficial employees into cost saving measures tools to cut hourly labor costs, eliminate health benefits, eliminate career development and job security; and 
WHEREAS:

WSCCCE recognizes the importance of these employees to serve the public to the best of their ability, provide invaluable support to our members, and that every worker deserves a livable wage and benefits such as sick leave, holiday time, and medical insurance; and
WHEREAS:

As proud union members we recognize two important ideas. The first being that we must advocate on behalf of those who cannot advocate for themselves. The second being that a rising tide raises all boats; and 
THEREFORE BE IT RESOLVED:

That WSCCCE, AFSCME Council 2 advocate in the workplace for temporary/seasonal employees to have the same respect, rights, and benefits that our members enjoy; and
BE IT FURTHER RESOLVED:

That WSCCCE, AFSCME Council 2 advocate at the bargaining table a path for temporary employees to become regular status employeeswith benefits under the Collective Bargaining Agreement.
Respectfully Submitted:

Terry Van Wyck
Local 1811-CA
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