RESOLUTION 2015 - # 1
NEW MEMBERS
WHEREAS:


WSCCCE is often the first Union many employees join when entering the workplace; and
WHEREAS:

All Collective Bargaining Agreements with WSCCCE have a “Union Security” section that requires the new employees join WSCCCE or otherwise comply with the parameters of the law; and
WHEREAS:

Many Collective Bargaining Agreements with WSCCCE have a provision that allows the Union to be part of the orientation process, which allows the Union to introduce itself and give the employee a new member kit complete with an authorization for payroll deduction, but some Collective Bargaining Agreements do not contain this language; and
WHEREAS:

In some Locals a member is appointed to attend employee orientation to represent the Local, answer any questions and help the new member with his authorization of dues deduction card; and
WHEREAS:

A positive first contact with a Local can foster a positive attitude for the new member towards staying active within the Local; and
WHEREAS:



New employees do not always get good advice regarding their benefits and pension options from the employer.

WHEREAS:


Locals with the best informed and active membership are able to be more successful in contract negotiations; and
THEREFORE BE IT RESOLVED:

That WSCCCE continues to work with Locals to encourage negotiating language into their Collective Bargaining Agreements, supporting union participation to implementnew employee orientation processes.
THEREFORE BE IT FURTHER RESOLVED:
That Local union representatives educate new members about their pension options and explain the difference between defined benefit and defined contribution plans.

Respectfully Submitted:

Sherry Bingman
Local 874-HC
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